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CoMpPaNY NaME: The Hershey Company

U.S. EMPLOYEES: 10,000

TYPE OF P1AN(s): Traditional Defined Benefit Plan — 6,400 employees affected
DATE ANNOUNCED: October 10, 2006

DATE EFFECTIVE: January 1, 2007

DEescriPTION OF FREEZE: Freeze for New Employees. As of January 1, 2007, new nonunion hires to Hershey
will not be able to participate in Hershey's defined benefit pension plan. For 6,400 current U.S. employees,
not covered by a collective bargaining agreement, their future defined benefit pension benefits will continue to
accrue but at a reduced rate.

P1aN SorveNcy: The company said that its pension plans are fully funded.
REPORTED FiNANCIAL IMPLICATION: The financial implication of the freeze is not public information.

NEwW ARRANGEMENTS FOR EMPLOYEES: Nonunion employees hired after January 1, 2007 will be enrolled in
the company’s 401(k) plan and will receive an automatic 3 percent contribution from Hershey, regardless of
whether they contribute. They will also be eligible for the company’s enhanced 4o01(k) match, as will current
nonunion employees. Currently, Hershey provides a 6o percent match on up to 5 percent of an employee’s sal-
ary. After January 1, 2007 Hershey will provide a 775 percent match on up to 6 percent of an employee’s salary.

BACKGROUND: Hershey is the largest North American manufacturer of chocolate, and the nation’s largest
candy maker. With over 13,000 employees worldwide and revenues of $4 billion, Hershey is a global presence
for confectionary products.
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